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Countries
Manufacturing 
facilities

R&D Centers
Worldwide

Employees (approx.)

(2022)

US$ billion
Annual net sales
(2022)

Countries
Services and 
distribution network

Stock exchanges

Global leader in pipes and related
services for the world’s energy industry

Serving the world’s 
energy industry and other 
industrial applications.

6.5 16 3

3 26,000 25

New York, Italy, Mexico



Local presence
Locations

9

Employees

1900
Zalau

Cluj Napoca

Iernut

Campina

Ploiesti

Bucharest

Pop. 
Leordeni

Calarasi

Brasov

Serving the world’s 
energy industry and other 
industrial applications.



2015

Diversity+ 

2009

Diversity 
project 

Brief history

Tenaris integrates 
Silcotub seamless 
tubes production unit 
in Zalau

2004

Tenaris integrates the Steel 
Shop in Calarasi

2005

Start - up Popesti -
Leordeni Scrap Yard

Start - up Ploiesti 
Service Center

2011

Tenaris integrates Sucker 
Rods production unit in 
Campina

Tenaris opens a Shared 
Services Center in Cluj

2012

Integration of Iernut
& Brasov Scrap Yards

2023

2018

Diversity 
Charter 

Romania  



Our commitment

Our company’s Human Resources 
Policy champions equal opportunities 
by ensuring that hiring, promotion, 
transfer, notice periods, dialogue, 
rights and protection, as well as other 
employment decisions are taken 
without regard for race, color, religious 
belief, gender, age, disability, national 
origin or sexual orientation.

Compensation and remuneration are 
based on each person’s duties, 
personal performance, competence 
and behavior.



Where we are
KPIs

19%
Female  presence

12%
Shop Floor

45%
Professionals

30%
Management

8
Nationalities

• Romanian
• Argentinian
• Italian 
• Russian 

• Iranian
• Ukrainian
• Mexican 
• Venezuelan

4
Generations

Baby 
Boomers

5%

Gen X
41%

Gen Y
44%

Gen Z
10%



Where we want to be
Maintain the overall presence of women in 
the company to ensure the critical mass of 
female talent.
Increase presence and growth of women in 
industrial area.

Increase awareness of cultural diversity to 
equip teams in achieving results by 
integrating well colleagues with different 
nationalities.

Continue with strategic approach to support 
the transition of generations and transfer of 
essential know how.  



External 
Branding:

• Social Media 
campaigns

• Ambassadors

• Company 
presentations

Dedicated 
training:

• For women : Planning 
my development / 
Newborn care / 
Coaching for maternity

• For supervisors: 
specific training aimed 
at development 
conversations & 
communication with 
women/ mothers to 
be/ returned from 
maternity

Development:

• Talk With the Leaders

• Career counselling

• Talent committees 
discussion of specific 
cases

• Mapping of all 
positions available for 
women in the SFE 
perimeter

Flexibility 
programs

• Short program during 
pregnancy 

• Flexible starting hours, 
teleworking and short 
day 

Pregnancy 
related benefits:

• Dedicated medical 
subscription

• Additional days off for 
medical check ups

• Pink parking

Working 
conditions:

• Revamped lockers/ 
bathrooms

• Customized working 
equipment

Governance & Sponsorship



Discussion panel

Carmen Avramescu

Human Resources Director

Georgiana Duta

Production Manager for 
Automotive Component 
Center and Caterpillar 

Hydraulic Cylinders

Anca Salajan

Logistics Operations Senior 
Manager

Diana Moldovan

Production Manager for 
Accessories Line



Q&A



Thank you
Carmen Avramescu

TenarisSilcotub

23 May 2023
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